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ODP 588-77 
1 April 1977 


MEMORANDUM FOR: DDA EEO Officer 


STATI NTL ATTENTION 3 
FROM é 
ac@ of Sata Processing PFO Officer 
SUBJECT i Project AIM Selection Process 
REFERENCE + DDA Aéministrative Instruction So. 76-2 


dtd 22 vec. 76 


is It is my understanding that the applicants selected 
for particular Project AIM positions will ue selectad in 
accordance with para. 3. of reference, i.e., the sponsoring 
Office Director or Jivision chief will select from those ap- 
plicants for their position those they wish to interview, 
ete. YF see no reason to change this process, especially 
since it has been officially published. If there is a valid 
reason to change the published selection Procedure, I hope 
the DDA Office Directors will have a ehance to comment on 
the proposed change. 


2. OoP is not nearly so concerned about the selection 
process, especially for our programmer traince position, 
as we are about the back out procedures in cage of failure. 
Para. 16. of the reference is not very specific on this point. 
Who has rasponsibility for the candidate who is not success- 
ful in the new position - the office of origin, the Office 
sponsoring the position, or the ODA Working Group? Would 
such candidates simply return te their previous jobs? ODP 
would like this clearly defined before we accept a candidate .. 
for our Project AIM position, 


3. Tam available te discuss this with you or SJINTL ~ 
Working Group at your conveniences, : 


ec: D/ODP 
C/AS/ODP 
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